






PLEASE READ CAREFULLY BEFORE SIGNING THIS APPLICATION

I understand in filling out this application that Sally Beauty Supply LLC, Sally Beauty Distribution LLC, Sally Beauty Distribution of Ohio, Inc., Sally Beauty de 
Puerto Rico, Inc. (hereafter, “Company”) is in no way obligated to offer me employment.   I certify that the facts set forth in my application for employment are 
true, correct, and complete.   I agree that any misrepresentation or false statement on this application shall be considered grounds for rejecting this application, 
rescinding a tentative job offer or immediate discharge if discovered after hire.   I authorize the Company to investigate any of the information contained on this 
application, including the examination of past employment, records, licenses, certificates, references, and other facts stated on the application.   I waive any rights 
which I may have to receive written notice from any former employer listed on this application regarding the release to the Company of any disciplinary action 
taken against me by said former employers.   I hereby release and discharge the Company and any person or entity from whom any such information is obtained 
from any liability whatsoever related to the use or disclosure of such information.

I understand that I may be required to sign an agreement that contains clauses requiring non-disclosure and non-use of confidential information both during 
employment and thereafter and restriction on employment by others involving similar products or processes worked on for the Company, should I become 
an employee of the Company.   I understand that I may be required to successfully complete a post–offer medical examination as a condition of employment, 
including drug and alcohol testing, and I agree to take such examination.

I understand and agree that I may be required as a condition of my employment and/or continued employment, and to the extent permitted by federal, state, and 
local law, to submit to a urinalysis, blood alcohol, or breath alcohol drug test to determine the presence of controlled substances.   I understand and agree that if 
the test results indicate that I have violated the Company’s rules on controlled substances, I will be ineligible for employment with the Company at that time and/
or subject to disciplinary action up to and including immediate discharge.   I also understand that the Company has a substance abuse policy available for my 
review and I will abide by its terms.

If hired, I agree and understand that either Company or I may terminate my employment and compensation at any time, with or without cause, and with or without 
notice.   I further understand that no one employed by the Company (other than the President through a specific individual written contract naming the individual 
and signed by both the President and the individual), has any authority to enter into any agreement for employment for any specific period of time or to make any 
agreement contrary to the foregoing.   Any written or oral statement or promises to the contrary are hereby expressly disavowed and should not be relied upon 
by prospective employees or during employment.   I also understand and agree that any policies, procedures or benefits may be unilaterally changed, modified 
or discontinued at any time at the sole discretion of the Company. 

I acknowledge that there are positions within the Company, such as many store manager positions, where the hours of work fluctuate from week to week, though 
the employee is compensated on a fixed salary basis.   In the event I am ever employed in one of these positions, I understand and agree that my fixed salary 
constitutes compensation for all hours worked in each work week, whatever their number.   In the event I am entitled by law to an overtime premium, I understand 
and agree that this premium will be based upon one and one-half of my equivalent hourly rate.

Connecticut Applicants Only: This applicant is not required to disclose the existence of any arrest, criminal charge, or conviction, the record of which have been 
erased pursuant to Connecticut General Statute section 46b-146, 57-76o or 54-142a.   Criminal records subject to erasure pursuant to Connecticut General Statute 
section 46b-146, 57-76o or 54-142a are records pertaining to a finding of delinquency or that a child was a member of a family with service needs, an adjudication 
as a youthful offender, a criminal charge that has been dismissed or nolled, a criminal charge for which the person has been found not guilty or a conviction for 
which the person received an absolute pardon.   Any person whose criminal records have been erased pursuant to Connecticut General Statute section 46b-146, 
57-76o or 54-142a shall be deemed to have never been arrested within the meaning of the general statues with respect to the proceedings so erased and may 
so swear under oath. 

Maryland Applicants Only: Under Maryland law, an employer may not require or demand, as a condition of employment, prospective employment, or continued 
employment, that an individual submit to or take a lie detector or similar test.   An employer who violates this law is guilty of misdemeanor and subject to a fine 
not exceeding $100.

Massachusetts Applicants Only: It is unlawful in Massachusetts to require or administer a lie detector test as a condition of employment or continued employment.  
An employer who violates this law shall be subject to criminal penalties and civil liability.

An applicant for employment need not disclose a first conviction for the following misdemeanors: drunkenness, simple assault, speeding, minor traffic violations, 
or affray of disturbance of the peace.   An applicant for employment with a sealed record on file with the commissioner of probation may answer “no record” with 
respect to an injury herein relative to prior arrests, criminal court appearances or convictions.   In addition, any applicant for employment may answer “no record” 
with respect to any inquiry relative to prior arrests, court appearances and adjudications in all cases of delinquency or as a child in need of services which did 
not result in a complaint transferred to the superior court for criminal prosecution.

Minnesota Applicants Only: The Minnesota Personnel Statute provides that employees have the right to review their personnel records upon written request made 
in good faith, once every six months.  If the employee so requests, the employer will provide a copy of the personnel records to the employee at no charge.  If 
the employee disputes information contained in the personnel records, and agreement is not reached to remove or revise the disputed information, the employee 
may submit a written statement, not exceeding five pages, identifying the disputed information and explaining the employee's position, which statement will be 
included as part of the employee's personnel records.  The employer will not retaliate against its employees for asserting their rights under the Statute.  If the 
employer violates the requirements of the Statute, the employee may bring a civil action to compel compliance and for actual damages, plus costs.  If the employer 
retaliates against an employee for asserting rights under the Statute, the employee may bring a civil action for actual damages, back pay, reinstatement or other 
make-whole, equitable relief, plus reasonable attorney's fees.

California Applicants Only: Do not include convictions under California Health and Safety Code Sections 11357(a) or (b), 11360(c), 11364, 11365 or 11550 related 
to marijuana which occurred two or more years before this application.

Pennsylvania Applicants Only: You are not required to disclose misdemeanor convictions.

Washington State Applicants Only: You are only required to disclose convictions if the conviction or release from incarceration resulting from the conviction 
occurred in the last seven years.

Illinois Applicants Only: You are not obligated to disclose sealed or expunged records of conviction or arrest.   

Georgia Applicants Only: Applicants are not required to disclose information pertaining to any “first offender discharge.”

Hawaii Applicants Only: Do not answer the question at this time. You will only have to answer this question if you receive a conditional employment. 

I understand that this application is good only for sixty (60) days from today’s date.   If I still desire a position with the Company after this application expires, it 
will be my responsibility to fill out a new application and file it.   This certifies that this application was completed by me, and that all entries on it and information 
in it are true and complete to the best of my knowledge.

I have read and understand those above state law provisions applicable to me.

 

Signature of Applicant________________________________________________________________  Date  _________________________


